
AB500 Policy- Guidelines for Faculty/Staff/Administration Student Interactions 
 
 
In accordance with Assembly Bill 500 (AB500 - California Education Code 44050), effective 
January 1, 2018, Page Academy has adopted the following guidelines . 
 
Page Academy encourages a friendly, caring, and safe environment. Our teachers serve as the 
students’ role models, guides and mentors in learning as well as living. The purpose of these 
guidelines is to give clear direction regarding appropriate conduct and boundaries between all 
employees and students. The expectations for conduct set forth in this document are not 
intended to serve as an exhaustive list of requirements, limitations, or prohibitions on staff 
conduct and activities established by school. Rather, they are intended to: 
 
● Alert staff of some of the more sensitive and often problematic matters involved in 
faculty/staff-student relationships. 
● Specify boundaries related to potentially sexual situations and conduct that is contrary to 
accepted norms of behavior and in conflict with duties and responsibilities of staff; and  
● Provide staff with clear guidance in conducting themselves in a manner that reflects high 
standards of professionalism. 
 
Some activities may seem innocent from an employee’s perspective but can be perceived as 
flirtation or sexual insinuation from the perspective of a student or parent. The objective of this 
policy is not to restrain positive relationships between employees and students, but to prevent 
relationships that could lead to, or may be perceived as, sexual misconduct. Employees must 
ensure that they do not cross the boundaries of a professional relationship. 
 
 
Unacceptable Behavior 
The following are examples of behaviors that shall be considered violation of this policy: 
 
● Giving gifts to an individual student that are of a personal and intimate nature: 
● Kissing of any kind; any intimate physical contact, including touching, pinching, massaging, 
rubbing or brushing against the body; 
● Making or participating in sexually inappropriate comments or conversations; 
● Making sexual jokes, stories, or jokes/comments with sexual innuendo; 
● Seeking emotional involvement with a student for your benefit; 
● Discussing inappropriate personal troubles or intimate issues with a student; or  
● Intentionally being alone with a student on campus or away from the school without 
obtaining prior parental permission. 
● Being alone in a room with a student at the school with the door closed; 
● Allowing students in your home without parent permission 
● Communicating with students other than by using School technology (i.e., communicating via 
personal email, cell phone or social media)  
● Communicating with students outside of regular school hours;  



● Sending emails, text messages, or letters to students not regarding school activities.  
● Giving students a ride to/from school activities without parental permission.  
* Some Page Academy employees that they have children who are students in the school. If a 
parent employee engages in driving other parents’ children to and from school (ie Carpool),  
they are doing so as a parent, and thus, this is a private arrangement between them and the 
other parents whose children they are driving* 
 
Duty to Report 
 
It is important for the school to maintain a school-wide culture in which students and staff 
members understand their responsibility to report misconduct without fearing retaliation from 
students, staff, or administration. In order to prevent abuse and/or exploitation, students and 
staff must know that the Administration will support them when they report possible 
misconduct. 
 


